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2012 JAPAN BENEFITS SUMMARY

Vacation:  Fifteen (15) vacation days after 6 months of service.  Sixteen (16) vacation days after 1.5 years of service.
Retirement: Japanese government provides Social Insurance System (Pension Insurance) to support pension benefits.  

Retirement Program: We have a resignation allowance and we have two payment methods for the regular employee.

· Involuntary
· Voluntary
Smaller Enterprise Retirement Allowance Mutual Aid (SERAMA) Scheme:
Smaller enterprise employers contribute entirely to this scheme, and the SERAMA Office, and the Organization for Workers’ Retirement Allowance Mutual Aid pay the retirement allowance directly to retiring employees. 
· The Scheme is for those employed by smaller enterprise employers

· The employer contributes the entire amount.
· A monthly contribution is set for each employee and the benefit amount is determined based on the number of months which the contribution is paid.
· At retirement from company
· Lump-sum or installment payment (5-year or 10-year)
· The entire amount is treated as a business expense.
· Lump-sum payment is subject to Retirement income tax
· Installment payment is subject to Miscellaneous income tax 
Resignation Lump Sum Benefit: Employee except above TQPP eligible employee should choose this program.

Healthcare: Japanese government provides Social Insurance System (Health Insurance) to support medical benefits.  

Leaves:  
· Paternity Leave - Childbirth leave with no pay 2 years, family care leave with no pay 1 year
· Maternity Leave - 6 weeks before childbirth with full pay and 8 weeks after childbirth with no pay
· Bereavement:
· Parents, Spouse, Child: 5 days
· Grandparents, Sibling, grandchild, and spouse’s parents: 3 days
· Spouse’s grandparents, spouse’s sibling: 2 days
· Other relatives within 3rd degree of relationship: 2 days

Disability/Life Insurance:  
· Death, AD&D - General Welfare Group Term Insurance and Group Accident Insurance

· Business Travel Accident - Business overseas travel accident by Corporate worldwide policy
Other Benefits:  

· Property Accumulation Saving: ON Semiconductor matches 3% of amount contributed by employee.
· Allowance: 
· Commutation: actual
· Overtime: actual
