[image: image1.png]


2012 HONG KONG BENEFITS SUMMARY

Holidays: Seventeen (17) paid public holidays per year.
Vacation: Fifteen (15) to twenty (20) vacation days per year subject to grading and years of service upon completion of probationary period. 
Retirement:  Apart from Mandatory Provident Fund (MPF), a company provident fund plan (ORSO scheme) is provided for employee’s choice. Employer’s contribution of provident fund is from 5% to 11% subject to the member’s years of service.  

Healthcare:  Covering both hospitalization and outpatient for employee and dependents.  

Outpatient 

· Generalist: 30 visits per year 

· X-ray and laboratory test: provided per disability

· Out-patient specialist consultation: 10 visits per year

· Chinese Herbalist & Bonesetter & Acupuncture: 12 visits per year 

Hospitalization

· Room & Board: Semi-Private Room
Health Subsidy
· 100% reimbursement of expenses incurred in health check-up, dental check-up / treatment, maternity check-up and/or preventive vaccination subject to a defined maximum per year per person.  

Leaves:  
· Sick Leave

· Marriage Leave

· Maternity Leave (full-paid)

· Paternity Leave

· Compassionate Leave 

Disability/Life Insurance: 36 months basic salary as a result of death, total permanent disability, accidental death and dismemberment. 
Critical Illness Insurance: HK$250,000 in case of death, or diagnosis of critical illness, or surgery for any of the covered surgeries. 

